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M.A. I Public Policy Course Code: PAPPY6001FP1

Course Title: Internship (Field Project)

Credits=6 (180 hours)

Course Objectives:
1) To understand the fundamentals of public policy curation
2) To get hands-on training forming and evaluating public policy paradigms
3) To understand the challenges in public policy structuring and execution
4) To learn and apply skills required for a career in public policy

Course Outcomes (COs):
Cognitive Levels are as per Bloom Taxonomy: U = Understanding, R = Remembering,
Ap = Application, An = Analysis, E = Evaluation, C = Creating

Sr. : : . PSOs Cognitive
No. On completing the course, the student will be able to: sl levels

CO1 | Understand the fundamentals of public policy curation PS? }{ 5 | B i; E

Become better informed about the skills required for

CcO2 ) x PSO2.6 An, Ap
public policy engagement
Internalise the time management and portfolio PSO 1, 3.
oo requirement in the sphere of public policy 4,5 AR.A0
CO4 Articulate through report writing and relevant PSO2,3.6| U,E,Cr

interpretation the outcomes of public policy interventions

Career Planning and Strategizing

1. Making career planning templates and applying for employment in the public policy arena
2. Understanding Employees’ rights and duties as well as the Employer’s responsibilities

3. Developing the communication skills required for public policy jobs

4. Solving problems by building the art of critical thinking in the sphere of public policy

Work Ethics and Behaviour

1. Developing interpersonal and teamwork relationships
2. Building conflict-resolving capacities

3. Handling personal portfolios

4. Learning how to report sexual harassment episodes

Career Exploration and Guidance

Becoming conscious of the various opportunities available in chosen career
Exploring, understanding and preparing for career decisions

Discovering more about self, w.r.t. one’s interests, abilities, skills and aspirations
Investigating the world of work to learn what is needed to succeed in a career field
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Skills Development

1. Learning the importance of punctuality in a workspace

2. Maintaining acceptable academic performances in all courses while working

3. Communicating with instructors, employers and institutions heads

4. Valuing lifelong learning from every work responsibility in the chosen career option.
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Evaluation of Learning: Total Marks 100

Evaluation :
Comments entered: Unsatisfactory (below 40%), Satisfactory (41-70%) , Very Good (71-100%)

Criteria Operationalisation i Weightage (Total 100%)
Weekly 3. Behaviour/Attitude 20%
Professionalism 4. Regular participation
Assignments 3. Unit Activities, Individual & Group 30%
Presentations
4. Employment Portfolio
Work Hours 3. Weekly/ Monthly attendance report 20%
from the employer on the company
letterhead
4. Work for a minimum of 10
hours/month
Employer Evaluation | 3. Employer Performance Evaluations 30%
4. Self-Performance Evaluations
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