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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. XAVI ER S COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. Raj endra Shinde

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02222620661
Mobile no. 9819100131

Registered Email

st xavi er smunbai 2020@nei | . com

Alternate Email

princi pal @avi ers. edu

Address 5, Mahapal i ka Marg , Munbai 400001
City/Town Munbai

State/UT Mahar ashtra

Pincode 400001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

22-Jun- 2010

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Nandita Mangal ore

Phone no/Alternate Phone no.

02226620661

Mobile no.

9167488445

Registered Email

i gac. coor di nat or @avi ers. edu

Alternate Email

st xavi er smunbai 2020@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://igac. xavi ers. edu/ agar s

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://xaviers. edu/ mai n/ i mages/ noti ces/

Col | ege%®?0Cal endar 9%202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
3 A 3.63 2013 25-Cct - 2013 24-Cct - 2020
6. Date of Establishment of IQAC 01- Jul - 2000

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://iqac.xaviers.edu/aqars
http://xaviers.edu/main/images/notices/College%20Calendar%202018-19.pdf
http://xaviers.edu/main/images/notices/College%20Calendar%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4596_Quality_Initiatives.pdf

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conduction of workshops/ Sem nars for Teaching and Nonteaching: a. Wrkshops
and Semi nars were conducted for the Teaching Staff in the nonths of (15/03/19 and
2/04/19) b. Sessions for the NonTeaching Staff were organized on Stress
Managenent and Team Bui |l di ng (14/10/18 25/ 04/ 19).

2. Docunentation Centre: The space for docunentation centre has been identified
and an ex faculty nenber (Dr. Radiya Pacha-Gupta) has agreed to be the
Docunentation O ficer and a clerical staff will also be nade avail able very soon.

3. Feedback Anal ysis Adm nistered and Anal ysed the general feedback about St
Xavier's College fromfour stakeholders viz, Students, Faculty, Parents and
Alumi . The response fromthe parents has been good. 97% of the students have
said that they would reconmend Xavier’s to outsiders. They have al so said that
the washroons and the water facility have inproved and cl eanliness is good.
Parents’ responses to the academ c, cultural and social involvenent prograns was
very positive but they felt the washroons needed attention

4. Introduction of new Post G aduate degree courses and career -oriented PG

Di pl oma courses for the year 2019-20 a. Initiated the introduction of new PG
courses in a nunber of departnents. The departnents were encouraged to strategize
and desi gn new PG courses and deliberate the plans with the respective Boards of
st udi es.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4596_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4596_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4596_Minutes.pdf

5. Academ c Audit Organised the Academ c Audit for the year 2014-2018 and a

f eedback of the sane was shared with all

t he departnents.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Xaviers College (Autononous),
Munbai has inplenented MS partially
for adm ssions and marksheet
generati on. KNOALEDGEPRO sof t war e
provided by |1 OLI TE technol ogi es Ltd,
Bangal ore was inplenmented in the year
2017 2018 and was continued for
academ c year 2018 2019 al so. The
nmodul es were operational only for Msc
students fromthe previous academ c
year. The nodul es included were online
applications, adm ssions, report
generation and marks entry and

mar ksheet generation. The

i nconsi stencies in software design and
i npl ementation made it unsuitable for
expansi on to other courses and nodul es.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4596_Quality.xlsx

The contract with 1 OLI TE was not
renewed and anot her conpetent Vendor ,
SI LVODEL was chosen for inplenentation
of ERP fromthe year 201920. The

nmodul es to be covered woul d be as

foll ows: Student application for

adm ssion. Admi ssion Process.
Application Gievance redressal.

St udent Attendance. Exam nation narks
entry. Marksheet Ceneration. Teachers
Assessnent .

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4596_Syllabus_revision_1602699241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4596_programmes_on_employability_1602734224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4596_Program_introduced_1602699363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4596_Value_added_courses_1602699605.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Each survey broadly ainmed at achieving the follow ng objectives and was
adm ni stered online using Google Forns. 1. To assess the acadeni c discipline,
the effectiveness of the extracurricular and social involvenment programes 2.
To determ ne the satisfaction level of the infrastructure on canpus. 3. To
garner suggestions for overall inprovenent of the Coll ege academni c progranmre.
The data obtai ned was anal ysed usi ng EXCEL and SPSS and upl oaded on the coll ege
website. To objectify the output of the feedback, the analysis was discussed
with the college authorities and the faculty nenbers. The coll ege takes pride
in the fact that the college facilities and the infrastructure, especially the
Li brary, were highly appreciated by a large fraction of all the stakehol ders.
The college is conmitted to ensuring high quality standards, nmaintaining the
charismatic heritage and utilizing nodern technol ogy to enhance the efficacy of
the infrastructure on canpus. Significant budget outlays will have to be
enhanced and the col |l ege managenent has expressed their interest in sourcing
sponsorship to maintain this infrastructure. The creative and innovative
teaching, learning and eval uation practices enpl oyed by the teaching faculty
were highly appreciated by the other three stakeholders. Faculty nmenbers of the
col l ege positively appreciated the coll ege nanagenent for being proactive in
permtting themsufficient freedomand the neans to set updated and innovative
syl l abi and teaching, |earning and eval uati on net hods. The managenment woul d
need to continue to support the teachers in exploring diverse pedagogi es using
| CT and eval uati ons nethods. The staff nenbers can be introduced to diverse,
nmodern, and internationally accl ai med pedagogi cal approaches and tool s through
sem nars and wor kshops. The coll ege authorities support the teachers in self-
devel opnment by encouragi ng exchange programes, participation in internationa
and national conferences and by encouragi ng undergraduate and postgraduate
research on canpus. Faculty nenbers are being encouraged to apply for research
grants. The feedback highlighted Social I|nvolvenent Programe (SIP) as an
excellent initiative of the college that fostered enpathy and sensitivity
anongst students. However, a large fraction of students did feel the nandated
hours coul d be reduced. The SIP office is working to envisage nmet hods wherein
this successful endeavour can be | everaged for efficient and | ong-Ilasting
soci al gains and nmaking a positive inpact on the students. In sync with the
students and alumi, their parents too felt that their wards were receiving a
compl ete and holistic education that hel ped them grow both professionally and
academ cal ly. However, certain pertinent questions about online adm ssion,
drinking water availability, cleanliness and upkeep of toilet blocks have been
presented to the concerned authorities for their consideration and appropriate
action. This matter is already being addressed by increasing the nunber of
water purifiers coolers. The renovation of the toilet blocks, canpus painting
and several other beautification steps have been earmarked to be conpl eted
before or during the next academ c year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4596_Projects_undertaken_1602699646.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3317 393 77 6 32

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
115 115 24 40 15 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college follows a mentoring system that enables the enrichment of the student centric environment on
campus. Students are assigned teachers who will guide and assist them in addressing concerns that may be
academic or related in some way to their hours on campus. The mentor to mentee ratio for the year 2018-19 was
1:32. The Department of Psychology helps with mentoring for outstation students to help with adjustment to the
college and the city. An induction programme is conducted by the college for First year Undergraduate and
Postgraduate students to familiarise them with the following aspects: ? Introduction to the Jesuit Principles and
Ethos of the Institution. ? Pedagogy ? Code of Conduct ? Examination Pattern ? Facilities within the institution ?
Opportunities of overall development through various associations and programmes ? Support systems available
for the students Faculty from all departments guide final year UG and PG students regarding specialization for
further studies as well as career opportunities related to the respective fields. The mentoring system also serves
as an opportunity for mentees to represent their grievances and mentors to address and solve them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3710 115 1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

130

98

15

17

55



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4596_Demand_ratio_1602697702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4596_ict_tools_1602764433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4596_e_resource_1602764473.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Avkash Jadhav |Associ ate Professor | Swam Vivekanand

Awar d of Excell ence
for 2019, in the
cat egory of Soci al
Wor k and
Envi ronnent al
Activism The Award
is conferred by
SEVA, Youth Guild,
Dakshi ni Kal i kat a
Krira O Sanskriti
Par i shad.
Affiliation with
NKYS and M nistry
of Sports and Yout

2019 Dr Seema Das Associ at e Prof essor DD Kosanbi Awar d
2019, awarded by
Col | aborati ve
Under gr aduat e
Bi ol ogy Educati on
(CUBE), HBCSE,
TI FR, Munbai, April
2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3638 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://xavi ers. edu/ mai n/ i ndex. php/ syl | abi - under - aut onony

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4596_Evaluation_1602698878.xlsx
http://xaviers.edu/main/index.php/syllabi-under-autonomy

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://igac. xavi ers. edu/ f eedback/ st udent s

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4596_Pass_percentage_1602699110.xlsx
https://iqac.xaviers.edu/feedback/students
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4596_Research_Fund_1602603835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4596_Seminars_conducted_1602603841.xlsx

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

201821019083 Publ i shed 201821019083 22/ 06/ 2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4596_journals_notified_on_UGC_1602605822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4596_Books_and_Chapters_1602605917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4596_Bibliometrics_1602690646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4596_Index_1602690774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4596_Faculty_participation_1602691115.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4596_Revenue_1602691392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4596_Extension_1602691266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4596_Collab_activities_1602691581.xlsx

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

88

95

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM System for Partially SLIM 21 W ndows Wb 1998
Li brary information Enabl ed Version
and Managenent
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4596_Linkages_1602691592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4596_MoU_1602843590.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4596_augmentation_details_1602594588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4596_Library_1602597002.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 447 175 0 26 4 49 23 45 101
g
Added 41 33 0 0 0 0 7 220 1
Tot al 488 208 0 26 4 49 30 265 102

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

265 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

34. 68

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

24. 54

30 20

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

St. Xavier’'s College is a 150 -year old institute with a heritage buil ding
whose infrastructure and equi prment are nmintained by the Adnm nistrator’s

of fice. The ADM NI STRATI VE OFFI CE has 8 support staff. Regular mai ntenance is
carried out via AMCs as well as routine checks of electrical, equipnent, sewage
and garbage di sposal and water purifiers. Electric connections are inspected

every 6 nonths at main | ocations on canpus.
Admin office on a priority and/ or

Various tasks are attended by the
routine basis. In addition to these,
personnel who work on contract basis also report to the Adm nistrator. The
LI BRARI AN takes care of all affairs associated with the library and coordi nates
with the admin office for regular upkeep of the library spaces. The library is
open from9.00 a.m to 8.00 p.m on all working days only. It provides print
el ectronic resources for all acadenic and related activities of the students
and staff, services for the retrieval and use of these resources and adequate
infrastructure and spaces for their use. An online database of the books and
journals is maintained and access to these is provided through five OPAC (On-
line Public Access Catalogue) ternminals in the library and a Iink on the
Col | ege website. A photocopying facility exists near the reference library. The
KNOALEDGE CENTRE is situated on the first floor of the Hostel Building. It
i ncludes 5 Conputer Laboratories having about 125 computers. One of the
Computer Labs has a Video Conferencing facility. The Fell Gynmkhana has
facilities for Bodybuil ding, Badm nton, Table-Tennis, Carrom and Chess. The
Col I ege has full-size Basketball and Volleyball Courts. The Director is
assi sted by other Coaches for different sports, as and when the need ari ses.
The MULTI - MEDI A ROOMS, nanely, Smith Centre for Audio-Visual Instruction
(SCAVI) and the Multi-nmedia Room (MVR) are centralized facilities for
i nstructions and presentations for our staff and students. Booking of these




roons along with the hall and the sem nar room are done through a link on the
website. The CAMPUS HOSTEL can accommpdate 75 mal e students. The Hostel Mess
serves subsi di zed neal s and refreshnments to hostelites and guests. Sol ar panels
| ocated on the hostel terrace are used for hot water generation. The Coll ege
Principal is the overall in-charge of the Coll ege Hostel with senior
faculty/ Jesuit as warden/assistant warden. Basic ‘First-Aid is available with
the Coll ege General O fice (CE0) and the Administrator’s Ofice. The CGO
personnel will facilitate the calling of a doctor in case of an energency or
the shifting of the concerned person to either G T. Hospital or Bonbay
Hospital. A stretcher and wheelchair are available with the Gate-Security.
There are three wheel chairs on canpus. The College also has an Infirmary for
those staff/ students who fall sick while on Canpus. Canpus security is
outsourced to Tiger Security. The nmanagenment of security personnel is directly
handl ed by the Treasurer’s office.

http://xaviers.edu/main/index.php/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 12

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



http://xaviers.edu/main/index.php/policies
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4596_Scholarships_1602587675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4596_Development_Schemes_1602588066.xlsx

visited

participated

visited

participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into

Programme
graduated from

Depratment
graduated from

Name of

institution joined

Name of
programme
admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
GATE 9
GRE 2
TOFEL 2
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The St. Xavier’'s Coll ege Student Council conprises of General Secretary,
Treasurer along with representatives fromBA , BSc., BCom, BSc.|T., BVM BN,
MA., MSc., Sports, WDC, Cultural Secretary and two |ady representatives
(nom nated by the Principal). It serves as a |link between the students and the
col | ege managenent. ACTIVITIES OF STUDENT COUNCIL (SC) ? ADM NI STRATI VE: The SC
by its representation on key comittees plays an inportant role in hel ping
col | ege nmanagenent provide better facilities and academ c environment to its
stakehol ders. i. 1QAC. As part of this conmmttee, SC takes feedback from all
the col |l ege students about available facilities, social environnent, and
academ cs through its class representatives. At The sane tine, suggestions for
betternment of These activities are also sought. ii. Infrastructure Conmittee:
As part of this committee, SC draws the attention of the college adm nistration



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4596_Placement_1602591041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4596_Progression_1602588494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4596_Activities_Organised_1602591022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4596_awards_in_activities_1602844506.xlsx

to hitherto unaddressed needs of the student community. In The past, it had
been instrunental in managing a stationary shop on canpus in the student

council office itself. Due to the initiative taken up by SC, sanitary napkin

vendi ng machi ne has been installed in the girls’ washroom on the ground fl oor.

iii. Gievance cell: A Gievance Box placed outside SC office is used to
col l ect student conpl ai nts/suggestions regarding |life on the canpus. Such notes
or enmails are reported to The Principal. iv. Discipline Commttee: As part of

this commttee, SC nenbers help in maintaining general discipline anongst
students in the formof wearing |-cards, reporting any case of substance abuse,
raggi ng, nmaintaining dress-code etc. at all tines while on campus. v.
Cleanliness Conmittee: As part of this commttee, SC conducts various
cl eanl i ness awareness drives, takes regular rounds around canpus - specially
canteen area, getting proper |abelling done on waste-bins, ensuring that each
student is responsible for proper disposal of |leftover food itens and pl ates.
In case of non-conpliance, they report the matter to The Principal. ?
ACADEM CS: Each departnment nom nates one student to its Board of Studies, where
he/ she gi ves feedback on the courses and conveys nodifications, if any,
suggested by the respective class. ? ORGAN SATI ON OF VARI QUS STUDENT
ACTIVITIES: i. It conducts awareness and facilitation canps for e.g. The
Aadhar, and PAN Identity cards were made for students with the help of
concerned agenci es under the supervision of Dr. Aditi Sawant (Dept of

Econonmics) ii. The council along with Extra-curricular conmttee is associ ated
wi th organising events for the college such as Col |l ege Day, Teacher’s Day
progranmme, Traditional day, TY Farewell, G aduation Cerenony along with many

ot her coll ege events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At SXC, the decentralized nature of decision nmaking is ensured by the diverse
boards and comittees, each of which provides an inpetus towards coll ege
devel opment. Wil e some of these comm ttees/boards are perennial, such as the
exam comm ttee, others are need based and di sbanded after the task is
completed, e.g the Conmittee for the celebration of the sesquicentennial year
of the college. CASE STUDY 1. The Col |l ege Sesqui centenni al Cel ebrations The
col l ege was established on the 2nd of January 1869. The sesqui centennial or
150t h jubilee celebrations took place from29th Decenber 2018 to 7th Decenber
2019. The planning and inplementation of the jubilee events are a good exanpl e
of how the institution practices the values of decentralization. The Academ c
Vi ce-Principal was assigned the role of “Coordinator of the Jubilee Year”, and




entrusted with the task of planning jubilee events right through the year. A
neeting involving college staff (retired and current) was convened, and vari ous
conmittees were set up to organi ze each event. These conmittees and sub-
committees negotiated with various stakeholders in order to ensure the success
of each event. The office of the Xavier’s Devel opnent Programme (XDP) was
entrusted with the task of coordinating these events. An inaugural press
conference featuring distinguished alumi was held on 4th August 2018.
Prom nent alumi were invited to creatively design the jubilee | ogo and thene,
and to help in the organisation of sonme of the events. Retired staff nenbers
hel ped to contact their students in order to get theminvolved in the
anni versary. Present staff nenbers in charge of commttees organi sed neetings
outside their teaching hours, assigning tasks to sub-conmttee nenbers
conmprising of staff, students and alumi. Students contributed by hel pi ng out
with logistics and tech-related work. They also voluntarily hel ped in raising
funds for different events, supported by the staff. CASE STUDY 2: Exam
conmi ttee The Exam conmmittee is another exanple of decentralization. Initially
the committee consisted of a Controller of examinations and a team of faculty
wi th support adm nistrative staff. This conmttee was responsible for the
conduction of all exami nations on canpus all through the year. The system was
nodified to create three committees, one for each of the three tests/exans
Internal (ClA), End Senmester and Additional. Each subcommittee is a stand-al one
pne, with its own Conveners and team which conprises faculty fromsenior to md-
| evel and non-teaching staff. Regular committee neetings are convened by the
respective conveners that include participation by The Principal, The
Control |l er of Examination and his team and all nenmbers of the respective
exam nation conm ttee. Further decentralization of decision making is nmanaged
by instituting a separate conmittee to handle the use of unfair nmeans during
exam nations. Al three exanmi nation commttees report mal practices and submt
associ ated evidence to this commttee, that then deci des on a case-by-case
basis. In an internal exanple of decentralization, the conduct of the second
Cl A examnation (ClA-2) is handl ed by individual departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent In line with the college policy of
i nclusion all students are encouraged
to expl ore avenues of equitable access
to education through technol ogy by
reconmendi ng that students sign up for
Swayam Retention of industry experts
into the Board of Studies ensures that
our syllabi contain deliverables that
have tangi bl e and vi abl e econoni c
outcones for the students. Research
projects introduced at the UG level in
nost prograns as part of the
i nternal / external evaluation ensures
the witing of dissertations with an
active engagenent with
pri mary/ secondary research to enable
themto construct epistenologies in
their chosen disciplines.




Teachi ng and Learni ng

Experinmenting with the idea of flipped
cl assroons by engagi ng students through
Googl e C assroom Some professors have
started upl oadi ng assi gnnents and
| earning nmaterial online and also are
contextual i sing assignnents by making
t hem about information and processing
in the virtual world. I|ncreasing
experiential |earning through field
visits/work and industrial visits for
some courses with detailed reports/term
papers contributing 20-40 of the total
assessnent — thus maki ng the connect
bet ween praxis and Theory a nandatory
concern of academ c integration. Some
faculty have used Jigsaw — Kagan, a
cooperative peer |learning techni que and
a peer-to-peer data and know edge
exchange techni que. |ncreasing
experiential |earning through field
visits/work and industrial visits for
sonme courses with detailed reports/term
papers contributing 20-40 of the total
assessnent — thus naking the connect
bet ween praxis and Theory a mandatory
concern of academ c integration. W
have al so i ncorporated Jigsaw — Kagan
a cooperative peer learning technique
and a peer-to-peer data and know edge
exchange techni que.

Exam nati on and Eval uati on

Movenent froma four-point to a ten-
poi nt scale for the CGPA from 2018-19
for students of the First Year
Under gr aduat e/ Post gr aduat e progranmmes.
Separate comrittees for end senester,

i nternal and additional exam nations.
Transparency of evaluation: Third Year
end senester answer papers subjected to
a doubl e-blind assessnment by an
external college/university. The scores
are then averaged. Solutions to
nunerical in question papers are
submitted with the manuscript and are
made avail able with nodel answers to
exan ner s/ noderators during assessnent
and to students while displaying the
papers or for reference in case of
doubt s concerning the assessnent of
t heir papers.

Resear ch and Devel opnent

The col |l ege research journal naned
Xplore (I SSN: 2249 — 1878) has been
regi stered under UGC- CARE |ist of
journals. Faculty are encouraged to
publish their work/the work of students
under their research guidance, in the
journal. An Institutional Bio-Safety
Committee (I1BS) was created to review




all research proposals fromthe

bi ol ogi cal sciences that involve
organi sms/animals that fall under its
purvi ew. Norms have been |aid down for
conduction of field work in Geol ogy
wi th PPE (person protection equipnent)

mandatory for all field —based

experinentation for students and
faculty alike. The library received
1948 books and 127 Journal s/ magazi nes

over the year.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library saw an expansi on of print,
non-print nmedia and the conmputerized
dat abase of books. Subscription to Wb-
OPAC, N-LIST facility and The
Digitalization of rare/old/ val uable
books (Botany departnent, Heras,
Ceneral library) and herbarium
speci mens (Blatter Herbariun) was
continued. Shelf readi ng of books using
I nventory Assistant (I A) was done for
the first time in the Lending Library.
A d PCs were replaced by 4 new
computers in the Reference Library
under the RUSA grant and a Sansung LED
49” TV was purchased with the help of a
donation. A conputer |aboratory was set
up for Statistics practical.

Human Resource Managenent

Six sem nars were held for the faculty
on various aspects of pedagogy and
docunentation, three of which were to
i ntroduce new teachers to the ethos of
the college, to train themto engage
with students and to expose themto
prevailing teaching-Iearning and
eval uati on techni ques. Participation in

Capacity building sem nars
(internal/external) was facilitated for
faculty. Motivational sem nars and a
group outing for the non-teaching staff
to foster a sense of comunity with the
rest of the college. Felicitation of
retired staff and supporting them by re-
enpl oyi ng sonme of themto aid in the
adm ni stration of college Participation
in Capacity building sem nars
(internal/external) was facilitated for
faculty. Motivational sem nars and a
group outing for the non-teaching staff
to foster a sense of comunity with the
rest of the college. Felicitation of
retired staff and supporting Them by
reenpl oying sone of Themto aid in the
adm ni stration of college.

Industry Interaction / Coll aboration

Encour agenent of consul tanci es and
industrial tie-ups through research

projects and by facilitating




internships for students who work for a
period of 2-3 nonths/a senester as
research assistants/part-tine fellows
or interns with various organi sations
in fields linked to Their academ c
speci al i sati ons or career choices. For
e.g. in research institutes, nuseum
i nt ernshi ps, devel opnment sector think
tanks, etc. W al so provide
opportunities for students to interact
wi th industry by inviting specialists
as guest speakers, organi sing career
fairs and for special sessions and
wor kshops as co-curricul ar programmes.

Adm ssion of Students

e There is an Online registration for
BA, BSc, BW BMs, BSc.IT. ¢« The ERP
was i ntroduced for PG adm ssion e
Entrance tests are conducted for BMV
BMS. ¢ Admi ssion to the other courses
of college (w thout entrance test)
solely based on nerit.  The coll ege
exercises Mnority privilege and the
bal ance 50 follows the state
Reservati on policy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

A Googl e cal endar based academ c
cal endar is being used for planning the
academ c year. Meeting intimations for
The Academic Council, CDC, B.O S etc
are circul ated through email in
addition to the hard copy.

Adm ni stration

I mpl enentation of different strategies
to reduce paper trails.
Notices/Information is sent to the
faculty via institutional enai
( @avi ers. edu#) by the nmanagenent - An
online Google Calendar” is used to
record events conducted by departnents
or participation and achi evenent of
students and staff in various
activities. - Attendance of staff is
obt ai ned by Bionetric node. Leave
tracking and application for teaching
staff has been nade online using | eave
managenent software devel oped i n-house
Staff can log in and view Their nonthly
attendance. - Adnministrative office is
conput eri zed. - A Googl e cal endar based
room booki ng system has been devel oped
for online booking of conmon facilities
such as The Miultinedia Room SCAVI, and
College Hall. - 1 QAC, acadenic
commi ttees, and many Departnents have
started using Google facilities such as
Googl e Forns: - (btaining feedback of




students, parents, teaching staff,
conference/ sem nar participants etc.
Encour agenent of the usage of Google
Drive and Google Docs as a repository
and for coll aborative work/report
construction etc. KEY #: Mintained by
Know edge Centre ~: |IT faculty nenber:
M. Subash Kumar

Fi nance and Accounts The Accounts section (Treasurer’s
O fice) uses software such as Tally ERP
9.0 and Mcrosoft Excel-2010 to
mai ntain col |l ege accounts in a
systematic manner. Salary and Tax
calculation for the staff is done on a
FoxPro based nodul e. The Salary Slips
for the teaching staff is delivered
directly to their email id imediately
on di sbursal of salary.

St udent Admi ssi on and Support The admi ssion process is conpletely
done using the online portal #. Students
can access their attendance records
online on the coll ege website®. Final
Year graduate students can access their
mar k sheets online. KEY: # : Vendor:
Si | vodel, Contact Person M. Lennox
Baptista "": Devel oped by: M. Subash
Kumar, Assistant Prof. and M Tejas
More, Assistant Prof

Exami nat i on Exam nati on Schedul es, Seating
Arrangenents and other details of
exam nations are displayed on the

website. A cloud base Software
programe# has been devel oped for Entry
of marks and Attendance. The progranme
al so holds various details of the
students and tracks Their academ c
performance throughout the years as
students in the college. KEY # :
Vendor: Silvodel, Contact Person M.
Lennox Baptista

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4596_Faculty_Emp_1602333594.xlsx

development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

98 115 128 143

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Col | ege nmanagenent Col | ege managenent I nsurance, Schol arshi ps
ensures tinely paynent of [ensures tinely paynment of (Gover nnent and
nonthly sal ari es of nonthly sal aries of non- Managenent )
teaching staff teaching staff
irrespective of the irrespective of the
salary grant released by | salary grant rel eased by
the state governnent. the state governnent.
O her facilitations O her facilitations
i nclude the follow ng: i nclude the follow ng:
EPF, Book grant for EPF, Fifty percent
i ndi vi dual teachers, rei mbur senment of
Wednesday tea for all in [Mediclaimpren um anmount,
t he staff conmmon room Ex- interest free | oan,
gratia refreshments advances agai nst sal ary,
during conmittee neetings festival advances on
and exam nation work, request, Child education
Counsel I i ng Servi ces, support of Rupees 1000
Interest free Loans, 24/7 | per child for 2 children
Free Internet facilities, fromJdr. KG to
Fee concession for staff G aduat i on.
pursui ng PhD within
col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI TS are conducted on an ongoi ng basis by The Bursar of The Parent
Trust, and the data is collated in preparation for the statutory audit. Two

formal internal reviews per year are part of this process. The audit exam nes

the revenues generated in terns of fees, grants, donations, rents fromthe use
of space, etc, as against the expenses incurred and the assets purchased or



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4596_Training_Programmes_1602334937.xlsx

witten off. It also ensures the tinely preparation of the budgets for the
different units and reviews the variances that have occurred during the tine of
i nspection, which is twice a year. EXTERNAL AUDIT - The college is registered
under The Maharashtra Public Trust Act, 1950, and conducts a statutory externa
audit by Chottalal H Shah and Conpany. A verification of the bank and fee
reconciliation statements are nade, along with the utilization of grants
recei ved. Expenses incurred on infrastructure inprovenent are verified against
quotations invited and resolutions passed. A physical verification of the
assets declared is conducted during the audit The Financial Audit ( internal
audit) was conpleted on the 25th of Jan 2020. The Statutory financial audit for
the accounting year ending 31st Mar 2019 was conpleted in Sept 2019, and the
returns duly filed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

8312002

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Peer team No
consi sting of
seni or

acadenics from
presti gi ous uni
versity/college
s in
Mahar ashtr a.
(Ex Vice
Chancel | or,
Princi pal, Vice-
Princi pal)

Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher interactions are organi zed at | east twice a year, however there
is no official Parent-Teacher Association.

6.5.3 — Development programmes for support staff (at least three)

Some support staff nmenbers were provided First Aid Training through a
certificate programre conducted by St John Anbul ance Associ ati on Maharashtra
State Centre.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Applying for RUSA grant ? Planning for New Program Di ploma ? Pl anning for
Space expansion ? Inclusion of additional departnents under DBT STAR
(Mat hermat i cs)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4596_Funds_or_Grants_1602345763.xlsx

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

A sem nar
cum wor kshop
on

I ncul cating
a Culture of
Pedagogi c
Research -
| nf or med
Teachi ng
Practice”

20/ 02/ 2019

20/ 02/ 2019

20/ 02/ 2019

30

2019

Sem nar on
The rol e of
The
Uni versity
ina
changi ng
wor | d
conduct ed by
Prof. Cerald
Pi | | ay, Vice-
Chancel | or,
Li ver pool
Hope
Uni versity

20/ 12/ 2019

20/ 12/ 2019

20/ 12/ 2019

20

2019

A sem nar
cum wor kshop
on Feedback
of The Peer
team on The
Acadeni ¢
audit and
Orientation
to NAAC Docu
nment ati on

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

90

2019

A semn nar
cum wor kshop
on “Anal ysis
of student
f eedback,
Conducti on
of faculty
f eedback and
Pl anni ng for

27/ 04/ 2019

2019- 2020”

27/ 04/ 2019

27/ 04/ 2019

90




No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 26/ 02/ 2019 26/ 02/ 2019 336 125

sensitization-
“Navi gating the
Social Media in
a Responsi bl e
Manner” — One
day Seni nar

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Exi sting Sol ar
roons,

are currently under

panels which were installed to provide electricity to lecture
the Reference library and the Hall

mai nt enance.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 67
Provision for lift Yes 67
Ranp/ Rai | s Yes 1
Braille Yes 17
Software/facilities
Rest Roons Yes 67
Scri bes for exam nation Yes 21
Speci al skill devel opment Yes 67
for differently abled
students
Any ot her simlar Yes 20
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4596_Inclusion_1602331203.xlsx

Title Date of publication Follow up(max 100 words)

Col | ege Handbook (General 15/ 06/ 2018 The col | ege Handbook
Rul es and Quality comprises of the general
Mechani sns ) rules and quality

nmechani sns to be foll owed
by the students . The
code of conduct for
faculty to be followed is
as per Maharashtra Public
Uni versities Act, 2016
(Mah. Act No. VI of
2017), Coll ege Conducts
Courses for the pronotion
of Hunman Val ues and
Pr of essi onal Ethics for
The Under graduat e
St udent s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Multi-Lam nated Packagi ng (M.P) segregation was initiated in College in
association with Safai Bank of India. ? Survey of dry waste collection from
MCGM war ds and assessnent of awareness anobng citizens of dry waste collection.
? Small projects related to Sanjay Gandhi National Park under the gui dance of
Dr. Sunetro Ghosal ? Interactive sessions were conducted for students to
initiate dial ogues on various environnental issues. A few of Themare |listed
here: o Miunbai’s changing inmage fromthe satellite view by Dr. Hrishikesh
Samant o Cosmic Cycles and our Debt towards Mother Earth by Dr. Radha Kumar o
Lecture by M Abhijeet Chawan, Menber Bonmbay Tree Authority o Mking conpost in
your Kkitchen by Environnentalist M. Joseph Fernandes ? Wrkshop by
Envi ronnental i st Ms Arundhati Miatre to build easy nests for birds ?
Participation of students in The Swachh Bharat Abhi yan organi sed by Indian
Rai | ways at CST Station ? Segregation of wet and dry waste ? The segregati on of
waste into recycl able and non- recycl able, a conmpost pit for raw vegetable
wast e and bi o- conposting plant for Kitchen waste ? A bode well for non-
potabl e water for the use in toilets and gardens to reduce consunption of
muni ci pal potable water, rainwater harvesting to replenish and inprove the
quality of the well water ? Opting for electronic ballast and LED bul bs ?
Styrof oam /singl e-use plastic cups and plates not permtted in the canteen ?
Students are encouraged to carry personal reusable cutlery on college field
wor k/ canps.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PRACTI CE |: HONCRS PROGRAMVE 1. Title of the Practice: Honors Progranmme (Hub
System Interdisciplinary Progranme for advanced Learners — Undergraduates 2.
CGoal s of the practice: The Honours Programe is intended to conpl enment the
curricul ar courses, broaden, and deepen the education of the student both in
ternms of academ c excellence and social relevance. The objectives of the
programe are: ¢ To create a prem se for advanced |learners to accentuate their
potential in curricular aspects. « To offer an opportunity for



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4596_promotion_activities_1602331211.xlsx

mul tidisciplinary learning and research ¢ To pronote creative and critica

thinking skills anong the learners to help their quest for innovative solutions
| earners to recogni ze their strengths, and
contributions to

to problens. ¢ To assi st
a Hub

individuality, and refine their skills for making nmeani ngful
society. 3. The Context and Process: The progranme is organi zed under
System The various departnents organi zing the activities are segregated into
t hree Hubs nanely, Biological Sciences Hub, Physical Sciences Hub and Li ngua-
Humani ties Hub. The activities are designed and conducted by each depart nment
for every Hub. The student follows the registration process as nentioned bel ow
and participates in the activity. The Enrol nent/ Registration Process: Students
are expected to register into one of the Hubs for the programme in the
begi nning of the academ c year during the allotted schedule with an enrol nent
fee of Rs 700/-. Criteria for Enrolnment : ¢ FY -UG Students: 70 in the [|ast
qual i fying exam nation (HSC/ | SC/ CBSE/ O her) SY and TY UG students: CGPA-
3.00/4.00 and 7.00/10.00 at the SY and TY I evel. Students with less than 75
attendance/ ATKT / Term not granted (TNG are not eligible for the programe.
4. The Practice: The list of activities for the year under each Hub is
di spl ayed for the students at the beginning of the enrol nent schedule. After
the student has to register for individual activities under the
Each student has to conplete 5
credits fromany other Hub or

enr ol nent,
respective Hub with the Activity Coordi nator.

credits fromthe registered Hub and 2 transfer
association or group participating in the Honours programe, acquired over
three years , with a minimumof 2 credits per year. Each credit is equival ent
to 15 hours of academ c work. The student will qualify for the Honours
Certificate only on conpletion of 7 credits along with attendance and ot her

eligibility criteria nmentioned in the enrol nent process. Registrations of the

students for the year 2018-2019 were held between 1st August 2018 to 10th
of 58 activities were conducted across the three Hubs and

These programres were conducted by the faculty

having their expertise in that area or by an external resource fromthe field.
5. Evidence of Success: Total nunber of registrations across the three Hubs and

three UG years of admission (FY, SY, TY) for the year 2018-19 was 672. The
graduati ng batch of 2018-19 was the first batch to conplete the programe under
the HUB SYSTEM The Honours certificate was awarded only to those students who
the credits (52) and attendance criteria. Total Nunmber of TY

had conpl eted al
St udents who received the Honours Certificate in 2018-19 were 103 across the
e Time constraints for students particularly

August 2018. A tota
ot her participating groups.

three Hubs. 6. Chall enges Faced:
for the B.Sc. students due to increased acadenic activities under the
e Collation of Data across the HUBs of the participating

aut ononous system
students for final credit calculations and certification. 7. Resources

Required: An executive assistant was appointed as the Adm nistrative
Coordi nator - Honours Programe for record-keeping and data nanagenent PRACTI CE
I'1: | NTERNATI ONAL PROGRAMVES: Title of the Practice: Internationalization of
Education as a Best Practice of the institution through the Council for
International Programs 1. The Cbjectives: a. To create a canpus that manifests
| ocal and gl obal diversity. b. To offer short termInternational exchange

prograns that will enable students to experience | anguage, culture, and history
To provide scope for scholarships to outstanding third-

of another country. c.

semest er undergraduate students currently enrolled in our courses either
through transfer-credit programs in the 4th senester or |ong-term exchange
prograns. d. To facilitate faculty exchange and enrichment prograns. 2. The

Context: International Progranmes has identified | eadership potential inits

participants and provided themw th avenues to hone their |eadership skills. In
I nternational Programmes have provided |ife-experiences

enconpassi ng everyone,

to students from di sadvant aged backgrounds through schol arship programmes. Its
holistic nature hel ps students fromw thin and outside India to reap rich

benefits fromthe programme. The inherited |legacy of this great institution has
continued in 2018-2019 too. The Process:. ¢ Process of Student Exchange: The




process of selecting students for the various exchange prograns is as foll ows:
a) Advertisenents are displayed on the Notice Boards and the tel escreen
Applications are called for by a certain deadline. Interview dates are set
imMmedi ately after the deadline. b) Eligibility o CGPA of 3 « A valid passport e
Clearance in all exanms so far and adequate attendance (75 and above) ¢ SY and
TY students c¢) Requirenents — Interested students have to submt the follow ng
- o Statenment of Purpose and CV ¢ Marksheets d) Interviews are conducted by a
panel of three faculty fromthe college for sunmer prograns, anyone can apply
and go. ¢ Process of Faculty Exchange: The faculty are encouraged to connect
wi th correspondi ng departnents and counterparts from partnering Universities to
foster exchange and col |l aborations. The faculty are al so sent abroad for
various short-term programmes based on the discretion of the Principal 3.

Evi dence of Success: Thirty-one students participated in different progranmes
in the year 2018-19 Short Term Prograns: University of California, Berkeley
From 27 May — 5 July (2019), 12 of our students (Arts, BMM and BMsS faculties)
participated in the Sumer School organized by the University of California,
Berkel ey. In June 2019, eight students fromthe University of Berkeley spent
six weeks in Munbai. From 2 Septenber - 15 Decenber 2018, 16 students from
University of California Education Abroad Program (UCEAP) participated in the
I ndia Studies Program University of Oxford: Swagat Siby, a TYBA Hi story (mgjor)
student was the recipient of the prestigious Betty and Donal d Keati ng
Schol arship for the Visiting Student Programe at the St. Catherine’ s College,
in the University of Oxford from 24 April — 26 June 2019. University of
Stuttgart From 25 May — 2 June 2019, three of our students participated in the
online course called In Conversation with G obalization along with students
fromUniversity of Stuttgart, Germany and Stell enbosch University, South
Africa. In January 2019, Dr Wl fgang Holtkanmp fromthe University of Stuttgart
had cone to Munbai along with his students and tutor Jonathan Leutwyl er.

Uni versity of Sydney From 7 January - 15 February 2019, 15 students fromthe
Uni versity of Sydney attended a course called India Past and Present: Art,

Hi story and Culture of India. University of Soka From 4 -15 February 2019,
seven students from Soka University visited St. Xavier’s to participate in the
I ntensive English | anguage course conducted by the Language Lab. Harvard
Col l ege in Asia Programme N ne Exchange students participated in the Harvard
Col l ege in Asia Progranme (HCAP). The annual conference on the thene “d oba
Leadership in the 21st Century: Enpowering Education.” was organi sed at Harvard
for the Asian delegates from 20 —27 January 2019 and from 16 — 24 March 2019,
at St. Xavier’'s College for the Harvard del egates. Long Term Prograns: Students
from | ESEG School of Managenment, France, Sciences Po, France and Conmil |l as,
Spai n spent two senesters in St. Xavier's, while students from EM Nor mandi e
France, Saint Louis University, USA and Soka University, Japan spent one
semester in Xavier’'s. Six Xavierites spent two senesters in ‘Sciences Po' as
part of the exchange program Further, six of our students fromthe Arts, BMM
and BMB spent their fourth senester in the School of Oriental and African
Studi es (SOAS), University of London. These students were recipients of the
Erasnus (plus) schol arships too. Faculty Exchange: Dr Analisa Packham fromthe
University of Mam , USA conpleted two weeks of Faculty exchange program by
delivering research-based lectures in the Departnent of Economcs, SXC in
January 2019. As a reciprocal visit, Dr Aditi Sawant conpleted two weeks
Facul ty exchange programe with Farners School of Business, Mani University,
Oxford, Chio. Dr Sawant gave lectures to students in both Econom cs and
Fi nance. Dr Gerard John Pillay, Vice-Chancellor and Rector of Liverpool Hope
University visited Xavier’s in February 2019 and conducted a sem nar entitled
“The role of the University in a changing world.” As a reciprocal visit, Dr
Raj endra D. Shinde, Principal visited Liverpool Hope University, Liverpool, UK
in July 2019. 4. Problens Encountered and Resources Required: ¢ |ncom ng
students m ght experience cultural shock. We have initiated a buddy program
t hrough student-support groups to help the incom ng exchange students. ¢ To




overcone the financial restrictions and encourage nore student participation,
schol arshi ps and sponsorship should be facilitated.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iqgac. xavi ers. edu/ best -practi ces/2018-19

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Among the many areas that the college pronmptes in its vision and m ssion,
i ncl usive education is of special concern to us. ¢ Inclusive Canpus Focus: In
order to ensure that any sort of physical/financial handi cap does not cone in
the way of |earning, SXC has revanped its brick-and-nortar infrastructure . The
three cases in point are the Conmerce Section of the College that operates in
the evening to allow financially weaker student to earn-and-learn, the XRCVC,
and the Student Inclusion Cell in College, initiated to expand the 360 -degree
approach to Inclusion on canpus . The college too has adapted its exam nation
nodal i ties for such students. ¢ XRCVC. The Xavier's Resource Centre for the
Vi sual Iy Chal l enged (XRCVC) — resource centre for students with disabilities on
canmpus has always strived to bring in the best inclusive education practises on
canpus but also be a | eader at the national level in the field of inclusion and
access for persons with disabilities. XRCVC in sync with the Coll ege ethos of
communi ty outreach, research and education-industry |inkages has panned across
provi di ng inclusive education services to over 110 in house students with
disabilities (Across the 21 disability types), training services to persons
with disabilities across the country, awareness trainings for diverse
st akehol ders, teacher trainings and inclusive education research and
di ssem nation. Through the acadeni c year 2018-19 , XRCVC has reached out to a
total of 5311 beneficiaries. Along with 110 students from St. Xavier’s Coll ege,
661 persons with disabilities underwent various training prograns at the XRCVC
(Non-Xavierite). Around 3790 peopl e across various stakehol der groups such as
corporates, doctors, students anong others were reached out to through various
awar eness progranms. 402 people attended the reading w thout seeing workshops- a
curated programto hel p spread awareness on assistive technol ogi es across rura
as al so sem urban areas. Further 348 persons underwent the various stakehol der
training prograns for accessible content creation and inclusive education ainmed
at teachers, special educators, teacher training and people interested in
bui | di ng inclusive education services. The XRCVC has al so been a | eadi ng
advocate for Inclusion and regularly engages with the governnent machinery to
build system c | evel changes for inclusion. During this academ c year the XRCVC
took a stride further in sonme key areas |ike: XRCVC Fl agship event,

“ Ant ar chakshu” — The Eye Wthin: This year the awareness nodule was built into
an expanded 5 nodul e course titled Diversity Discourse, that can be delivered
wi thin educational institutions. The centre started offering this course to the
Xavier's Institute of Comruni cation students this year. Initiated the process
of building an Inclusive University Alliance across key higher education
institutes to harness collective strength for inclusive education in higher
education Actively working at curating and docunmenting a Special Skills
Training Curriculumframework that is envisaged to bridge the nuch- needed gap
in efficient delivery of special skill training to persons with disabilities.
In recognition of its initiatives, St. Xavier’s College received the N pnman
Foundati on — M crosoft Equal Qpportunity Awards 2018 in the category ‘ Enabler -
I ncl usi ve School s’ .

Provide the weblink of the institution

https://igac. xaviers. edu/ naac/institutional -di stinctiveness



https://iqac.xaviers.edu/best-practices/2018-19
https://iqac.xaviers.edu/naac/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

The plans of The Col |l ege for the acadenic year 2019-2020 are: a) Launching of
addi ti onal Post-G aduate (PG Degree programmes: As research from PG degree
courses is The hall- mark of excellent academ c institutions, The Coll ege has
readi ed The requisite infrastructure to conduct: M Sc. in Big Data Anal ytics, Msc
Physi cs (Astrophysics) and MA Psychol ogy (Life Span Counselling). b) Commencing
Post - Graduate (PG Diploma Courses: To augnent higher learning skills, beyond the
regul ar curriculum The College will be starting Di pl oma courses in:

Bi oi nformatics, Expressive Arts Therapy and Counselling. c) Starting a
Certificate Course: To support |earning across all ages and stages of |earning,
The College will be starting a Certificate Course in Applied Philosophy and

Prof essional Ethics. To increase this Course’s accessibility, lectures will be
hel d on weekends. d) Devel oping an Innovation and Skill Hub: To advocate

conti nuous and appropriate changes for sustainable growmh, The College intends to
setup an I nnovation Hub for incubating novel and testable ideas. Again, to better
the skill quotient, The College will be starting a Skill Hub that will offer up-
to-date skill training in The fields of Artificial Intelligence, Machine
Learni ng, general Conputer Skills, Marketing and Conmuni cation. e) Introducing
and universalising ERP across all exam nations: To inprove the accuracy and

st andardi sati on of the evaluation of students’ performances at the various exans
per senester, The College intends to invest in appropriate cyber technol ogies.
Thi s woul d make conducting and (i nstantaneously) evaluating internal tests

t hrough smart phones and even beyond the classroom hours and space. f) Step-Wse
Aut omation of Administrative Services: To enhance The admi ni strative service
delivery nmechanism The College intends to gradually shift to The online node for
delivering various official docunents (e.g., Bonafide Certificates and
Transcripts), Notices (CGovernnent, University and College itself), Leave Requests
(CLs, Duty Leaves, etc), Salary Slips, Auditorium bookings and even exam nation
results (consolidated and individual). g) Conducting Academ c and Admi nistrative
Audits of The College: By getting authorised agencies to conduct an audit of The
Col l ege on These fronts, The College will be able to objectively evaluate itself
and use the analysis to address its limtations and build upon its strengths. h)
Organi zing an international semnar: Plan an international sem nar Dl SHA sonetine
in February 2020 using funds from RUSA. Dr. Vasudha Kamat could be invited as a
Resource Person. i) Celebrating The Sesqui centennial Year of The Coll ege: Through
various events to cel ebrate The 150 years of its existence, The Col | ege hopes to
revitalise its Alumi connection, inculcate in students a sense of pride and

bel ongi ng and i nform The general community about its vision and commtnent to

hel ping The country achieve its objective of being a devel oped and fair econony.
An Alumi Dinner, a Sem nar on Busi ness, a Conference on Jesuit contributions to
hi gher education in India with enphasis on Munbai and a Heritage Treasure Hunt
are sone of the events planned. Wth this cel ebration, The Coll ege hopes to
actualise its Vision-Mssion aspirations of Inclusion, Innovation, and

I ntegration.
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